ACCOUNT 2200

FIRE DEPARTMENT SALARY

FY 24
The personnel budget for the Fire Department reflects a contractually negotiated step increase for the non-union Fire Chief, step increases for the Deputy Fire Chiefs, a 2% cost of living increase for Administrative Secretary, a 2% cost of living increase for firefighting personnel and contractually negotiated educational incentives.
We have submitted our FY24 budget as requested under the suggested guidelines from the Executive Assistant.
0030   Fire Chief Salary                                                                                    $ 144,259
This reflects the contractually negotiated salary.
0035  Firefighters Wage 
$1,700,836
This amount is for 25 firefighters. They work a 24-hour duty shift, twice every 8 days, rotating through an 8-week cycle that averages 42 hours per week.  All Firefighters are EMT-D's and are paid an additional 6% of their base pay as per their labor bargaining agreement, and includes a contractually negotiated 2% COLA and negotiated educational incentives.
0036  Call Firefighter Wage






       $ 22,163
This line item is level funded and supports our on-call firefighting force that has decreased due to attrition and promotions. 
0037   Admin Wage





       

       $ 70,036   
This reflects a 2% Cola
0050   Firefighter Auxiliary Wage                                                                       $ 2,140
This line item is level funded increase and supports our auxiliary personnel. 
0051   Fire Operations Deputy Chief





     $ 125,675
This reflects the Deputy Fire Chief Position M9, with EMT stipend.
0051 Training and Fire Prevention Deputy Chief



     $ 120,604
This reflects the Training and Fire Prevention Deputy Fire Chief position M9, with EMT stipend.
0052   Lieutenants Wage
$ 726,855
This amount is for 8 lieutenants. They work a 24-hour duty shift, twice every 8 days, rotating through an 8-week cycle that averages 42 hours per week. All lieutenants are EMT-D's and are paid an additional 6% of their base pay as per their labor bargaining agreement and includes a contractually negotiated 2% COLA and educational incentives . 

0053   Overtime      
$ 547,238
The following is an explanation of the standard overtime line item; Firefighters are frequently recalled in order to provide sufficient manpower to provide continuous public safety. Callback types may include, but are not limited to, structure fires, large area brush fires, hazardous material incidents, mutual aid responses, medical emergencies complex rescue incidents and weather-related events. This amount also provides required training and fire prevention.  This amount also reflects an amount required to keep staffing levels at safer levels throughout the year. It also takes into consideration new contractually agreed to 2% COLA and educational incentive differentials.
0054   Holiday
$ 183,439
Twelve holidays at contractual rate for 25 firefighters and 8 lieutenants. Twelve holidays for Chief and Deputies. 
0055   Degree Pay
$ 23,660
Two department members with associates’ degrees receive $ 1,150.00, five department members with bachelors’ degrees receive $ 1,672.00, and one member with a master’s degree receives $ 7,500.00. One deputy with a bachelor’s degree receives $5,500.00.
0058   Sr Clerk Wage
$ 0
0068   Director, Emergency Management 

    

                   $12,000
This amount will pay the Director’s stipend and reflects the level of responsibilities associated with the position.
0078   Specialist Stipend
$4,000
There are 4 Firefighters assigned as Equipment Maintenance persons to perform preventive maintenance and repairs on various pieces of equipment and buildings.
0593   Longevity
$ 17,325
Persons who meet the requirements for longevity payments will receive such payments in accordance with union contract and Town Personnel Regulations. 
0594   Sick Leave Buy Back                                                                            $ 116,202
Persons accumulating sick leave in excess of Town by-law are paid at a rate determined from that by-law and/or union contract. This figure reflects 75% of the 

estimated total amount, plus an amount to cover the combined buy-back payoff for the retirement of 1 Firefighter, 1 Lieutenant and 1 Deputy.
1473
Assist Director, Emergency Management



          $6,000
The responsibility of the Assistant Director has changed drastically in the past several years. This person is responsible for tracking all municipal assets while conducting mitigation and or recovery operations during declared emergencies. 
1718  Emergency Management Secretary 


          
                     $4,800
The Emergency Management Secretary is responsible for working with the Director, all Town Departments, the Massachusetts Emergency Management Agency and the Federal Emergency Management Agency in order to recover municipal funds through disaster declarations for local disasters. 
Business Improvement District/Downtown Initiatives 
          
                     $5,000
This supports the requests received for the fire department to support town-wide events that require fire department municipal details providing EMS and other life safety duties for residents and visitors attending these events.
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