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Epidemiologist 
 
Background 
The MetroWest Shared Public Health Services group is seeking epidemiological support for 
the towns of Hudson, Ashland, Hopkinton, Holliston, Maynard, Milford, Millis and Natick and 
the city of Framingham. The eight MetroWest Health Departments are engaged in an 
innovative initiative to strengthen core local public health services, to advance the 
recommendations of the 2019 Special Commission on Local and Regional Public Health and 
promote healthier communities across the region.  
  
The ideal candidate should have epidemiology or communicable disease experience. This 
regional epidemiologist must possess strong communication and organizational skills as well 
as the ability to collaborate with partners in non- 
governmental and community organizations. This epidemiologist must be able to assist 
municipal public health directors and staff as well as chief municipal officials in 
research and development, implementation, and communication of epidemiological 
aspects of traditional and emergency public health efforts.   
 
 
Essential Duties and Responsibilities 
The essential duties and responsibilities listed below are intended only as illustrations of the 
various types of responsibilities that may be required.  The omission of specific statements 
does not exclude them from the position if the work is similar, related, or a logical assignment 
to the position. 
 
The Regional Epidemiologist will evaluate communicable disease data made available 
through the state surveillance systems; establish and maintain working relationships 
with municipal health leads to provide technical assistance and evidence-
informed recommendations; work with local health directors and public health nurses 
to communicate findings to municipal leadership and board members, medical 
providers, schools, businesses, and other community agencies. The Regional 
Epidemiologist will develop protocols for epidemiologic activities and maintain secure 
databases of relevant public health information and support public health 
preparedness and response activities.  
  
This position will have also work with the municipalities as part of COVID-
19 pandemic response efforts. Work will involve:  
  

• Assist health department staff, particularly public health nurses, to provide data 
support and guidance for municipal contact tracing efforts (e.g., local risk 
factors, gaps in contact tracing efforts related to specific demographic groups)  

• Work with various types of surveillance data including complex survey data, birth and 
death, occupation, race/ethnicity, and geography/neighborhood. Analysis of data 
for clusters and patterns to help inform prevention and intervention activities.  

• Develops and applies epidemiological approaches to understand and describe the 
distribution and determinants of disease in the MetroWest municipalities and identify 
trends. Uses analysis to inform and guide decision-making.  

• Supports the development and updating of the Community Health Needs 
Assessments.   

• Identifies needs, opportunities and sources of data for further investigation in areas 
related to population-level health including heath equity, population groups that are 
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typically difficult to assess, small-area estimation, and the role of the social 
determinants  

• Investigation into disparities in how COVID-19 has affected different segments of the 
community  

• Supporting the development of public education materials including talking points 
and presentations about municipal COVID-19 response efforts.  

• Performs other related job duties as required.  
 

 
Supervision 
Works under the supervision of the Shared Services Coordinator and the Director of Public 
and Community Health in accordance with applicable rules, regulations, and policies.  
Varied and responsible duties require the exercise of judgment and initiative, particularly in 
situations not clearly defined by precedent or established procedures.   
 
Work Environment 
Most work is performed in typical office conditions, with regular attendance at off-site 
meetings. The employee operates standard office equipment. The employee has ongoing 
contact with other town departments, outside agencies, and the public by telephone, e-
mail, in person, and in writing. This position may require direct client/patient contact and as 
a result of such direct contact, certain immunizations will be recommended and/or required 
prior to commencement of employment duties. 
 
Errors could result in delay, loss of service, loss of grant fund, and/or legal repercussions, and 
could be costly for the Town. 
 
Required Minimum Qualifications 

• Education:  
• Master’s Degree or higher from an accredited college or university with 

specialization in epidemiology, biostatistics, or a closely related public health 
field, OR 

• Bachelor’s Degree in a public health related field and three (3) years of 
experience in designing and conducting epidemiological studies and 
interpreting epidemiological or demographic data 

• Work Experience:  
• At least two years of professional work experience in public health, 

healthcare, or government at the state, county, or local level. Part-time work, 
internships, and volunteer experience may be used to meet the professional 
work experience requirement 

• Equivalent combinations of experience and education that provide the 
necessary skills will be considered 

• Skills, Knowledge, and Abilities:  
• Knowledge of epidemiologic public health data trends and patterns to 

determine origin, spread and control of hazards to the community 
• Knowledge of statistical theory and techniques of epidemiological, 

demographic, biostatistical and community health research 
• Knowledge of review and evaluation of disease outbreak interventions 
• Knowledge of automated systems for collecting, compiling, and analyzing 

data applicable to current epidemiological standards and practices 
• Ability to identify potential communicable or acute health conditions and 

take appropriate action 
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• Ability to design and implement epidemiological surveillance and 
investigative programs 

• Ability to communicate effectively orally and in writing with people of diverse 
backgrounds and cultures  

• Ability to maintain accurate records  
• Ability to work effectively with minimum supervision 
• Valid Massachusetts driver’s license and daily access to a car for travel to 

meetings 
• Commitment to the role of public health in promoting racial justice and 

health equity 
 
Required Credentialing After Hire  

• MAVEN training within 6 months of hire   
• Foundations for Local Public Health Practice course within 1 year of hire   

 
Preferred Experience, Skills, and Knowledge 

• Experience with electronic recordkeeping using electronic medical records systems   
• Knowledge of and experience with Massachusetts Virtual Epidemiologic Network 

(MAVEN), the Commonwealth’s statewide infectious disease surveillance system  
• Bi-lingual a plus, Portuguese or Spanish preferred 

 
Physical Requirements 
Moderate physical effort is required to perform duties under typical office conditions and 
travel to off-site locations.  The employee is frequently required to sit, speak, hear, and use 
hands to operate equipment.  Off-site locations may include meeting spaces, schools, 
clinicians’ offices, hospitals, and homes of patients/clients.  Vision requirements include the 
ability to read and analyze documents and use a computer. 
 
A Criminal Offenders Records Information request must be completed for this position. 
However, a record is not an automatic bar to employment but is reviewed in relation to the 
job applied for. 
 
This job description does not constitute an employment agreement between the employer 
and employee and is subject to change by the employer as the needs of the employer and 
requirements of the job change. 
 
Job Title: Epidemiologist 
Location: 78 Main Street, Hudson, MA 01749 
Salary: Grade M7, starting at $66,425 
Job Type: Full-time 37.5 hours per week 
 Non-union 
 Grant funded 
 
Application by email is also accepted at: fsantos@townofhudson.org  
 
Position is posted until filled. 
 
The Town of Hudson is an Equal Opportunity / Affirmative Action employer. 
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